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1. Effective immediately, AFI 36-1004, 8 February 2001, Managing the Civilian Recognition
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Attachment 3

IC 2001-1 TO AFI 36-1004, MANAGING THE CIVILIAN RECOGNITION PROGRAM

8 FEBRUARY 2001

SUMMARY OF REVISIONS

This change increases the maximum amount allowed for a notable achievement award from $300 to $500.

2.4.2. Award amounts may range from $25-$500. Do not grant the award for a contribution for which
you gave a previous award.

Table 2.1, Approval Authority. Second-level supervisor may approve NAA in amounts ranging from
$25-$500.




