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OSD continues to highlight contract closeout as a top priority.  The December 8, 2003 Memorandum from the Acting Undersecretary of Defense for Acquisition, Technology, and Logistics, Mr. Michael Wynne, highlighted contract closeout as a Department of Defense priority and reemphazed the importance of quick close-out procedures.  Old, unclosed contracts drain current year obligated funds and consume valuable resources that would otherwise be used for more urgent requirements. The memo urges all contracting 

officers and supporting teams to utilize quick closeout procedures extensively as specified at FAR 42.708 

when appropriate.  This method, along with other initiatives, is among the tools at the OSD’s disposal as it moves to reduce the backlog of overage contracts.

Contract Closeout was also highlighted in the January 2004 Workshop conducted by the Los-Angeles-South Bay Chapter of NCMA which featured speakers from the Government represented by DCMA and from private industry represented by The Boeing Company and Northrop Grumman Space Technology.  The panelists gave detailed presentations and explained how their respective organizations undertook streamlining processes and procedures to achieve significant reductions in the backlog of DoD contract closeouts. See Ms. Alison Pine’s “Contract Closeout Workshop Review” in the February 2004 issue of NCMA TODAY.
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The OSD memo is posted at http://www.acq.osd.mil/dpap/Docs/Contract%20Closeout%20-%20Quick%20Closeout%20Procedures.pdf
Additional information on contract closeout is available on AFMC Contract Closeout Guidance website at http://www.afmc-pub.wpafb.af.mil/HQ-AFMC/PK/pkp/closeoutguide/default.htm
Small Business Administration Update

The Small Business Administration recently issued guidance on competition requirements for small business service-disabled veteran-owned business concerns.  According to this rule, a PCO may restrict competition to service-disabled veteran-owned (SDVO) small business concerns.  If you have a requirement where this might be a possibility, please consult with your SBC advisor.  Details regarding definitions, eligibility, and procedures for this set-aside can be obtained in the Federal Register, Vol. 69, No. 87 (p.  25262).   
DoD PEA Suspension for SBDs
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Ms. Deidre A. Lee, Director of Defense Procurement and Acquisition Policy at The Office of the Undersecretary of Defense, signed a memorandum on January 23, 2004, effectively suspending the Price Evaluation Adjustment for Department of Defense procurements prescribed in FAR  Subpart 19.11 and DFARS Subpart 219.11 (for Small Disadvantaged Businesses).  The suspension applies to all solicitations issued from February 24, 2004 to February 23, 2005.
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The Suspension of the Price Evaluation Adjustment for SDB Memo is posted at:  http://www.acq.osd.mil/dp/dars/deviations/2004-O0001.pdf
The PCO ACADEMY & BUYER’S INSTITUTE

By Christy Marquardt
Classes are being held every Wednesday from 11-12 in Bldg. 100, Room 1544.  Everyone is invited to attend!  Please remember that those attending the PCO Academy must prepare a one-page paper discussing a designated topic upon admittance…

Click here for further information on the assignment…http://www.losangeles.af.mil.mil/SMC/PK/PKHOME/PCO_Academy/co_%20presentation_paper.doc 

Classes for PK University are on summer break from August through September.

PK UNIVERSITY

The PK University consists of four different programs that are available to increase knowledge in the contracting arena.  The PK University is headed by Chancellor Mr. Charles Watson.
Here are the four programs that are part of the PK University:

[image: image18.wmf]The Buyer’s Institute teaches introductory and intermediate style contracting and program management courses.  Classes are offered generally every other Wednesday.  The Dean for this school is Mr. Robert Graham.
The PCO Academy conducts advanced seminars to prepare Buyers to become Contracting Officers.  Classes are also offered every other Wednesday.  The Dean for this school is Mr. Greg Brown.
The College of Pricing assists Buyers with pricing and other financial training courses.  For further information please contact Mr. Dan Flynn, the school’s Dean.  

Finally, the Contingency Contracting Officer’s Boot Camp is a mandatory program for all SMC/PK military members.   Contact Capt. Mathew Keller for further information on the Boot Camp schedule.

If you would like to see a specific class offered for your organization, please contact Mr. Robert Graham at 363-0362.

[image: image19.png]



On April 12, Ms. Patricia Kirk-McAlpine met with representatives from Boeing, DCMA, and the GPS JPO to sign the first ever Guiding Business Principles agreement.   This unique agreement affirms each parties’ commitment to excellence in their business dealings with emphasis on improving proposal quality, reducing cycle time from proposal preparation to contract award, and reducing administrative costs to the GPS program.  Joint training on the business principles will be held quarterly and all parties look forward to making the program a model of quality contractor/government teaming.  
[image: image20.wmf]
Career Broadening

and

Professional Development
By Julie Taylor

What is Career Broadening? 

Career broadening positions are centrally managed by the Air Force Personnel Center (HQ AFPC) at Randolph AFB, Texas.  These positions are for limited tours only (usually 30 months) and are specifically designed to strategically locate selected personnel for a particular assignment at various locations.  The goal of the program is to provide development opportunities which broaden the skills and enhance the leadership opportunities for mid-level government personnel.  Positions are established within the contracting community and are then assigned throughout the various MAJCOM's.

Why was  Career Broadening developed?

Career broadening assignments were established, in coordination with senior management officials, to meet leadership developmental needs within the contracting community.  One of the goals is to provide a well-defined framework for career progression in order to help shape our workforce and meet the future needs of the Air Force. By providing these opportunities, selected individuals will significantly increase their background and experience, thus making them more well-rounded and potentially more promotable.

How has the Career Broadening program worked at SMC?  

As a competitively selected career broadener in June 2003, I've been given a tremendous opportunity to experience contracting at the Space and Missile Center at Los Angeles Air Force Base.  My position is the first career broadening position established at SMC.  There may be more positions created in the future, but career broadening positions are normally established to attract individuals from other locations; thus it would be expected that SMC personnel would apply for broadening positions elsewhere, and individuals in other locations would apply for SMC broadening positions.  

[image: image21.wmf]The personal and professional growth opportunities afforded through the career broadening program are substantial and highly rewarding.  With the heightened emphasis on contracting professional development and career mobilization, I highly encourage reviewing this program as you chart your own personal and professional career development path!
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Quick Look at 

Source Selections

By Robert Graham

The chart above presents a primer on source selection.  Here is a quick review for Buyers and Contracting Officers ready to accomplish source selections.  If you look at the chart as four separate phases to source selection, the start of the process begins when the program office defines requirements.  

The beginning phase can be looked at as a pre-solicitation phase.  After requirements are defined and risks are identified, controlled or mitigated, the program writes the Statement of Objectives (SOO).  There are usually a number of industry days with contractors to present the requirements and program objectives.  Industry assists in refining the program objectives and acquisition strategy.  Next there is the development of the Request For Proposal (RFP).  After a number of iterations with industry the RFP is released and the Government receives proposals.

The next phase is the initial evaluation phase of source selections.  During this phase the Source Selection Evaluation Team (SSET) reviews the proposals and decides whether to award without discussions or develop a competitive range.  Clarification or communication evaluation notices (ENs) may be issued to the contractor concerning aspects of their proposal.  If award without discussion happens then the source selection goes to the final decision brief and awards the contract; otherwise, a competitive range briefing is given to the Source Selection Authority (SSA) and the source selection enters the Discussion Phase.

In Discussions, both parties move to a common understanding of the proposal before the Government requests Final Proposal Revisions (FPRs).  After FPRs are reviewed a Decision Briefing is given to the SSA by the SSET, and based on the SSA’s assessment, a contract is awarded to the successful offeror.

Once the contract is awarded the final phase is post award issues.  During post award, both the successful and unsuccessful offerors are debriefed on the source selection, the program office reviews lessons learned and contract performance begins.

This is a quick review of the source selection process.  See your program lead in the Acquisition Center of Excellence (ACE) for more details.  The ACE is standing by to assist you.
What Does Detachment 12 

Do for a Living?

By Michele Clickner & Cassandra Caputo
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SMC Det 12

[image: image23.wmf]Space and Missile Systems Center (SMC) Detachment 12 serves as the primary provider of launch capability, space flight, and on-orbit operations for the entire DoD space research, development, test, and evaluation (RDT&E) community.   Det 12, also known as “The Dirty Dozen” is responsible for the Rocket Systems Launch Program (RSLP), the DoD Space Test Program (STP), and the Space Vehicle Operations Program, (VO). Col. James A. “Mouse” Neumeister is proud to lead “The Dirty Dozen”.

Contracting Division (PK)

The Det 12/PK team is comprised of twenty-five (25) individuals.  The twenty-five members of the PK team are a combination of six (6) military and nineteen (19) civilians headed by contracting director Lt. Col Michael Ferris and deputy director Joan Schmidt.  PK supports the three programs in Det 12. PK has been matrixed out into 4 teams, which include PKT, PKV, PKS and PKN.  

Space Test Program (STP)

Odette Denman and the PKT team support the DoD Space Test Program (STP).  STP is the primary provider of space flight for the entire DoD space science and technology community.  Space flight is provided via the Space Shuttle, International Space Station (ISS), piggybacks, secondary payloads, and dedicated launch services. In order for an experiment to be flown using STP funds, the experiment must meet and be approved by the Space Experiments Review Board (SERB).  On average STP flies nine SERB experiments per year.  However, STP can also supply its mission planning and execution expertise to customers on a cost reimbursable basis.

Space Vehicle Operations (VO)

Roxanne Jaramillo-Banks is the trusty leader of the PKV team that supports Space Vehicle Operations (VO).  VO’s mission is to operate two satellite operations centers, a fixed antenna site, and deployable antennas supporting launch and on-orbit operations.  VO prepares and conducts on-orbit operations of DoD, USAF, and other R&D and post-operational satellites.  The deployable antennas give VO the capability to support launch and on-orbit satellite operations from virtually any place on earth, averaging over 30 spacecraft or booster supports in planning, readiness, or operation each year.

Rocket Systems Launch Program (RSLP)

Ken West’s PKS team and Lt. Col Michael Ferris’ PKN team support the Rocket Systems Launch Program (RSLP).  Generally PKS provides support for RSLP suborbital missions while PKN is responsible for orbital missions.  

RSLP utilizes retired Minuteman II and Peacekeeper rocket motors for government R&D space launches and missile defense tests target vehicles.  Over the 41-year history of RSLP the program has accomplished over 657 launch tests from 22 launch sites using 26 different booster configurations. Averaging over 20 flight tests per year, RSLP has maintained a 100% success rate for the past 10 years for RSLP managed launches.
Det 12 – A Team Effort

[image: image24.wmf]PK along with ST, VO and RSLP work together to achieve a common mission: to provide launch capability, space flight, and on-orbit operations that demonstrate transformation technologies deployed for the American warfighter.  Det 12 executes 40 spaceflight missions in various stages at any one time. In this fast paced acquisition environment, employees are able to see their individual programs go from cradle to grave. The wealth of combined past experience and current capabilities in the planning, building, launching, and operating of unique space and missile systems makes Det 12 the premier source for getting technology to space to aid the American warfighter. 

From Somalia to Kosovo, an Interview with

Capt. Patrick Greenawalt
By Chadsey Kittock
Below is a comparison of two deployments by EVK’s newest Contracting Officer, Capt. Patrick Greenawalt.  In this interview Capt. Greenawalt compares his current deployment in Kosovo to his 1992 deployment to Somalia.

CK:  Please give me some background on each of your deployments.
PG:

Somalia

I went into Mogadishu, Somalia, with the initial contingent of US Marines as the Deputy Director of Acquisition, on the JTF (Joint Task Force) Restore Hope HQ Staff on 8 Dec 1992.  The conditions were brutal and inhumane.  Somalia had been in a civil war for almost two years when we arrived.  The stench from the decaying human and animal carcasses rotting in 110 degree, 100% humidity made it unbearable to breathe.  We acquired a large quantity of Vicks Vapo Rub to put on our upper lip just so we could breathe.  The human body compensates wonderfully by allowing us to lose our sense of smell.  The other consequence of the conditions was that when one cannot smell, one cannot taste – I was pleased to lose weight.  

In Somalia, although there were representatives from 19 countries, I primarily only worked with US forces.  The nations did not have representatives in the Acquisition Headquarters.  When I negotiated agreements, MOUs or MOAs with other countries, I had to go to their compound.

Kosovo

I arrived in Pristina, Kosovo and served in three positions:  as the Theatre Head of Contracts (THOC), Deputy THOC, and Senior Regional Allied Contracting Officer (RACO).  Before my arrival, each of these positions had been independently staffed.  I understood that by 15 April, a Navy Commander would fill the THOC position, so I would only maintain two positions.  However, as of 25 March, the Navy Commander was still uncertain if he would be coming here, so I may fill all three for the duration.  The conditions, for a military encampment, are good.  As an example, I had more showers my first week in camp than my entire tour in Somalia.  The weather is very cold.  It snowed the first 11 days I was here.  I expect to be here for a little more than four months, with an estimated departure date of July 04.

I am also the Customs Officer for the theatre of operations, so all items purchased outside the borders of Kosovo, FYROM (Former Yugoslav Republic of Macedonia), and/or Albania have to be approved by me with an official customs stamp.  The paperwork is then forwarded to customs before it can enter the country.  Luckily, I have a staff working customs full time in Skopje and they simply forward the completed forms to me to sign and stamp.

In my office I have Greek, French, Italian, Kosovo-Albanian, German, and Canadian military.  Of the 800 military in Film City, as this encampment is called, only about 100 are US soldiers, so I have the opportunity to meet, socialize and work with military from every NATO nation on a daily basis.  Sometimes while walking through camp I feel like Belle in the movie “Beauty and the Beast”.  Walking down the streets saying “good morning”, “good afternoon” to everyone.  There is a high level of camaraderie here that did not exist in Somalia.  The General’s staff meeting every morning starts out with about 10 minutes of everyone shaking hands and greeting one another.  So this is a very pleasant environment for a deployment; that is, as pleasant as it can be to be away from home and working extremely long hours.

CK: What type of contracts are you dealing with?
PG:

Somalia

In Somalia the country had been literally destroyed by civil war over the previous two years.  There was nothing to procure in the country; so I recommended we utilize the contracting centers from Naples, Italy, Cairo, Egypt and throughout the Middle East.  My management style is to delegate out and not re-invent the wheel.  Since these centers were still operational as a result of the first Iraq war, it made sense to use existing and proven contracts and logistics processes.  On occasion we acquired goods from Germany or the US, but the logistics situation was a nightmare.  We could only have two aircraft on the ground at the same time at the airport and two ships docked in the harbor.  The roads were so bad, truck tires had to be replaced every 500 miles to prevent shredding.  Consequently, trucking in goods from other locations was impractical.

Kosovo

The operation is now nearly eight years old.  We are still doing contingency contracting in a sustainment environment.  Most contracts for goods and services are independently written.  The buyers at all four locations get in their cars and drive around the area looking for goods to buy with cash.  Obviously this is terribly inefficient.  I have recommended to the Head J-8 that we transition to Blanket Purchase Agreements (BPAs) for all of our goods.  With Internet access and e-mail to more established and politically stable cities, we can bring the offices into modern time, reduce costs, and save resources.  I discussed this with our contracting office Allied Forces South (AFSOUTH) and they agreed to the transition for the whole theatre.  The theatre that I manage includes Pristina, Kosovo; Skopje, FYROM; Thesseloniki, Greece; and, Durres, Albania.

CK: What major contractors are you working with?
PG:

Somalia: 


Brown & Root submitted a $750M contract to develop base camps in Mogadishu, Kissimayu, Beleduyne and two of the other regional headquarters.  I negotiated them down to $300M prior to my departure.  Ultimately, the requirement went away and a contract was never signed.


Kosovo:  

Our only major contractor is DynCorp who provides infrastructure engineering, logistics and maintenance support for Film City, Skopje, and Durres.  The next largest contractor is called PEAPS, which is the local consortium that runs the Pristina Airport as of 1 April 04.  Since the economy is somewhat like a third-world country, many businesses do not even have faxes or phones in their locations.  As a remnant of the old Communist regime in Yugoslavia, people have usually gone without necessities.  As a result, my buyers must travel around by car to procure many items.

CK: What kind of formal training did you receive prior to and during deployment?

PG:

Somalia:
Prior to my deployment to Somalia I had no contingency contracting training of any kind.  I truly was flying by the seat of my pants using just common sense.  When I arrived at Camp Pendleton, several senior Marine acquisition officers came up with a complex acquisition plan for me to implement.  LTC Toler, the Director of Acquisition for Operation Restore Hope liked my idea of outsourcing the support to all the regional offices and left the Marine officers behind at Camp Pendleton.  Originally I was to be the operations Contracting Officer, but LTC Toler elevated me to the position of Deputy Director for Acquisition.

Kosovo:

The contingency contracting training I received at LA AFB was organized, well thought out and somewhat applicable to my current position.  PK and various officers who recently deployed ran the contingency training.  Much of the training was more applicable to working in the desert than a NATO assignment like mine, but the perspectives of different experiences always prepared me for the unknown.  Since my position is one of a senior manager, I am not actually doing hands-on contracting.

At Rhein Main AB in Germany I received a full day training on land mine recognition and avoidance.  The area of Kosovo is saturated with all types of land mines from the war between the Serbs, Croations, and Albanians.  There are literally millions of land mines scattered everywhere, but primarily clustered around roads.  Since I am traveling between my four offices it is critical for me to know and avoid such dangers.

CK: What kind of on the job training did you receive?

PG:

Somalia:
Being an Air Force systems acquisition type, I did not know or understand how the Marines and Army operate.  I was used to going TDY and staying at nice hotels, not sleeping in foxholes or open-air tents.  I had to learn how to go without a shower for 5 – 6 weeks at a time while wearing the same uniform for the same length of time.  I received a tremendous amount of on the job training regarding these aspects of my job.  People were also very helpful regarding the politics, negotiations, and communications with the UN, Ambassador, and the many countries I dealt with.  

Kosovo:
I had approximately two days of transition with my predecessor to go over all of the on-going activities that were my highest priority.  Upon my arrival I was told short-term planning is anything taking place in the next four hours, long-term planning is anything taking place in the next two days.  This was an out-of-control operation that needed some organization and planning.  I am implementing that with the help of an NCO named MSgt Gary Rizzolo from AFSouth in Naples.  MSgt Rizzolo has four years of history with operations throughout the theatre.  Gary is waiting for a THOC to agree with him and be willing to support the changes.  We also just replaced our Financial Controller (FinCon) with a civilian who was the THOC several months ago.  Tom Maguire, the new FinCon has a grasp of the big picture and has helped guide me when I need mentoring.

CK: What is the best part about your deployment?
PG:

Somalia:

My perspective on life changed while I was in Somalia.  I experienced a deep spiritual awakening while on this deployment – not to be confused with an attachment to any religious organization/institution.  The Somalis were all very happy people, even though they had only the clothes on their backs and lived in shacks.  I believe this is why I have such a happy and contented disposition now.  Sadly, far too many Americans have everything they need, but constantly complain about every trivial little perceived slight, whether real or not.  I only pray that more Americans could live through such an incredible and challenging experience like Somalia.

When we arrived in Somalia we were told an average of 6,000 people died per day as a result of starvation.  They had plenty of food.  However, the local warlords controlled the food and maintained it exclusively for their soldiers.  By the time I left, the claim was that deaths by starvation were down to single digits per day.

I also had the opportunity to meet and work for an incredible Army Officer named LTC Mike Toler who I’ve maintained a relationship with for the past 11 years.  In-fact LTC Toler (with my wife’s help) is the person responsible for my return to the Air Force, for which I cannot thank him enough.

I lost more than 30 lbs on this deployment, which is certainly a plus.

Finally, knowing I was coming home to get married to the greatest woman in the world routinely gave me something to hang on to when exhaustion got the best of me.

Kosovo:
It is heartening knowing that by being here along with the rest of the NATO forces, we are preventing the slaughter of tens of thousands of innocent men, women and children from “ethnic cleansing”.  The uprisings during my third week here highlighted the importance of NATO’s presence.  We were able to stop the bloodshed with minimal death.


Having the opportunity to develop relationships with soldiers, airmen, and sailors from so many different countries is great.  The news media in the US does such a disservice to Americans when it comes to relaying the opinions and feelings of the world.  I am already planning to take a trip to Europe so that my family can meet many of these wonderful people and their families.

Once again, one of the best parts of my deployment is knowing I will be coming home to the most incredible wife and children a man could ask for.  Although Libby and the children miss me very much, they believe I am a hero for doing this deployment.  Personally, I believe the term “hero” is highly over-used in our society. 

Finally, the emotional support Libby has received from LtCol Rendon, Juanita, and the EVK crew has been heart-warming.  Knowing they are going the extra mile to constantly touch base with her takes a big worry off my shoulders here.  Many in EV may not appreciate the fact that most other deployed SMC troops have not had this crucial support network.

CK:  Thank you so much for such an in depth and interesting look at your amazing opportunities to serve your nation.



Trainee of the Year

1st Lt. John Schoonmaker

Administrative Support Employee of the Year

Ms. Jacqueline Fantroy-Barlow

Specialist of the Year

Capt. James A. Hageman

Contracting Officer

of the Year

Mr. Gregory Brown

Supervisor of the Year

Capt. Lateef Hynson

Staff Employee of the Year

MSgt Johnny Ford

Contract Action of the Year

Special Access Program (SAP) Security Contract

Price Analyst of the Year

Mr. James P. Batchelor

Team of the Year

Evolved Expendable Launch Vehicle (EELV) 

Special Project Team

Organization of the Year

Det 12 Systems Contracting Unit

Special Internal Recognition

of the Year
Ms. Paula Bryant

Special External Recognition

of the Year
Mr. Gregory H. McClure

Spirit of PK Award

ISK

2003 SMC Annual Award Winners!

Systems Program Office Team of the Year

GPS III Phase A Acquisition Team

Administrative Support Civilian of the Year

Jacqueline Fantroy-Barlow


Congratulations!


Capt. Steven R. King II, SMC/PK, won the prestigious Secretary of the Air Force Professionalism in Contracting Award (Nonsupervisory) for FY 03.  Capt. King was selected from an extremely competitive group of civilian and military candidates in an Air Force wide level competition held at SAF/AQ.  Capt. King and the rest of the FY03 winners was formally presented their awards on April 22, 2004 during the Air Force Contracting Awards Program at the Pentagon.


 
    
Missile Defense Agency recognized Capt. Lateef Hynson with the 2003 MDA Annual Employee of the Year Award for Excellence in Business Administration.  During the ceremony held at Washington D.C. Capt. Hynson’s numerous contributions to crucial MDA efforts were outlined including the negotiation of a major Block 06 contract restructure  for Space Tracking and Surveillance System (STSS), award fee documentation and reporting to the Fee Determination Official (FDO) for two periods, negotiation of a contract for cost-effective facility shutdown, and disposition of residual hardware for the terminated Space-Baser Laser program, and a lengthy response to a Freedom of Information Act (FOIA) request on the STSS program.
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Military:

Lt. Col Micheal Ferris

  (Pinned on LTC 1 Feb 04)

Lt. Col Mario Troncoso

Lt. Col Darwin Kibby

Major (S) Patrick Greenawalt

Major (S) Dale Vandyke

Capt Matthew Keller

Civilian:

Sallie Grubbs – GS 15


Fred Dennis – MPA

CSU Dominquez Hills

Melissa Doung – MBA

Webster University

Frank Gunton – MBA

Webster University

Isabel Lopez – MA Mgmt

Webster University

Erica Smoak – MS Acq Mgmt

Florida Institute of Technology

Maxine Chandler – BA

Webster University

Bernadette Killebrew – BA

National University

New CFCM


Ms. Elizabeth Chirdon (PKX) has successfully passed the federal and general portions of  the NCMA Certified Federal Contracts Manager (CFCM) exam and is therefore granted the title CFCM.



Congratulations!

Lt. Andrew Cawood finished the LA Marathon ahead of his fellow SMC/MC WARFIT Warriors.  Lt Cawood and rest of the runners endured record-breaking heat (hottest in 19 year history) for the 26.6 miles race.

  HAILS AND FAREWELLS               


Military:

Lt. Steve Howard (Det 12)

Capt. K.C. Newton

Capt. Matthew Keller - selected as PK’s New Exec Officer

Civilians:

Michele Cleckner (Det 12)

Sue McDaniel (Det 12) 


Military:

Maj. Cheryl Farrer

Capt. Tommy Gates

Civilian:

Maria (Dina) Mann

Recent Retirements 


Military:

Lt. Col Samuel Arroyo

Lt. Col Rene Rendon

Civilians:

Sidney Martin

Lillian Walker


1st Lt John Schoonmaker (Kwt)

Welcome back from Deployments: 

Lt. Col Mario Troncoso (Iraq)

Maj. Jim Eastman (Afghtn)

Capt. Michael Tomm (Kyrztn) Capt. Patrick Greenawalt (Ksv)

Capt. Shawn Beauchamp (Iraq)

Capt. Mia Kinsey (Jordan)
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Spring-Summer 2004 Edition





Our VALUES:


Be the Best - Know your job and excel


Commit to team and mission success


Balance work and personal life





Our VISION:


Our superior products serve the nation -


Our superior people make it happen!





Our MISSION:


Provide comprehensive advice and effective contract management to the Space Community for the timely execution of needed actions to acquire superior weapon systems
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Air Force Contracting Award Winner FY03!
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2003 PK Annual Award Winners!
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DIRECTORATE OF CONTRACTING 


WATCH LIST!!





IG Readiness





Undefinitized Contractual Actions     (UCA)





Timely Completion of action ---90% Goal





Timely processing of FOIAs 





Recruitment & Retention





Contract Closeouts





Training





Centralized Contract 


Writing





Employee Individual Development Plans (IDPs)














On May 1, 2004 in the court yard of the Republican Presidential Compound, Baghdad, Iraq, Former Ambassador L. Paul Bremer and Brigadier General Stephen M. Seay, Head of the Contracting Activity, pinned Lt. Col Mario J. Troncoso on the occasion of his promotion.
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Mission First, People Always
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Capt. Greenawalt is shown presenting an Albanian Government Official a plaque of appreciation while deployed at Kosovo.
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Missile Defense Agency (MDA)


Annual Employee of the Year





Recent Graduates
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“Guiding Business Principles” Agreement Signed





By Tim Brown














LA Marathon


Finisher
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REMINDER! 


Quick Contract Closeout Procedures





By Darren Fullo
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